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	Role: Effluent Technician  
	Location: Scunthorpe UKP
	Grade: Weekly

	Department: Engineering
	Line Manager: Effluent Supervisor
	Direct Reports: none

	Job Purpose:  Responsible for the overall maintenance and repair of the manufacturing site to ensure production interruptions are kept to a minimum. Identify areas for improvement, making recommendations / implementing where appropriate. To follow procedures and required practices to ensure that we produce products of the highest quality, food safety and food integrity.

	Facts and Figures: MTBF, MTTR, PM Adherence, Personal KPI 

	Accountabilities
	Behaviours
	Knowledge, skills, experience

	
· Ensure all relevant health and food safety standards are followed at all times, preventing unsafe actions, stopping unsafe behaviours.
· Build and maintain a good working knowledge of plant and equipment maintenance techniques, company products and services, and working practices, to perform the role efficiently and effectively
· Proactively identify, solve / report concerns around the site, feedback areas for improvement
· Giving feedback to your colleagues and cross functional learning, coaching and mentoring.
· Support the TIER meetings ensuring the site team are kept informed of all potential risks to the production plan.
· Generation and recording of all activity through departmental systems to support proactive working and traceability; generating follow on work orders and parts requests where necessary.
· Correct use of stores function with respect to requisition and booking out of parts.
· Complete all tasks to the highest standard, obtain feedback from peers to improve department performance
· Assessing risks and hazardous conditions
· Any reasonably required to complete my role successfully.
· Available to work with flexible hrs(Holiday Cover)
	Accountability 
· Taking responsibility; carrying the burden; being answerable; accepting the duty; agreeing it’s your task; showing integrity; being conscientious.
Discipline
· Showing control; making preparations; following best practice; having direction; being methodical; taking time to plan; complying with regulations.
Agility
· Being responsive; working at speed; bringing energy; being decisive; making the right call; delegating to others; collaborating when needed
Respect
· Showing appreciation; treating others with dignity; having courtesy; listening to other views; giving credit to others.
Transparency
· Being very clear; being truthful; being straightforward; being trustworthy; showing sincerity; sharing thoughts and plans

	
· The ability to liaise and communicate with all levels of staff, ensuring good working relationships with all other department, planning and organising work to suit all business requirements. 
· To have the forward thinking, enthusiasm, attitude and the desire to improve your team, department, factory, division and ultimately the business.
· Understanding of Root Cause Analysis techniques, fix the cause not the symptom
· Knowledge of 5s standard and implementation
· 17th Edition desirable but not important
· Mechanical and fitter skills
· Previous experience within the food industry desirable
· SIGMA / 5S knowledge desirable
· NVQ Level 3 or equivalent in either a mechanical or electrical discipline desirable but not essential
· Fork lift licence
· Basics Microsoft Office skills






I have read and understand my roles and responsibilities as detailed within this job description.

Name……………………………………………………………………………………………………...

Signature…………………………………………………………………………………………………

Date………………………………………………………………………………………………………..

	Author: HR Manager
	Created: June 2023
	Review: November 2024
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